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Mental Capacity Act 2005 and DoLS - Awareness 
Aim 
To give participants a basic understanding of how the Mental Capacity Act and Deprivation of Liberty 
Safeguards apply to their day-to-day work settings.  
 

Target Group 
Anyone working in a health and/or social care setting. This is an awareness session for people who 
have limited prior knowledge about the Mental Capacity Act and DoLS. 
 

Delivery method, venue and duration – date(s) to suit you 

• EITHER face-to-face in your own training room over a full day … 
• OR virtually using Zoom or MS Teams over 2 x half days (consecutive, or a few days apart) 

 

Learning outcomes: by the end of this session participants should: 
• Be able to explain why and how the Mental Capacity Act was introduced 

• Appreciate how the Mental Capacity Act is intended to enable people to make decisions about 
their own lives, if they can 

• Have memorised the 5 principles of the Act’s Code of Practice 

• Be able to define what the Act means by “mental capacity”, and understand how to assess 
whether someone does or does not have capacity 

• Have a grasp of how the Mental Capacity Act 2005 links to the Deprivation of Liberty 
Safeguards (DoLS) 

• Understand what it means in practice for an individual to be deprived of their liberty lawfully, 
and unlawfully 

• Have explored how the Supreme Court rulings of March 2014 in the “Cheshire West” and “MIG 
and MEG” cases have changed our understanding of what constitutes a “deprivation of liberty” 

• Know that the Deprivation of Liberty Safeguards (DoLS) applies to people aged 18+ in care 
homes or hospitals, and that Court-Authorised deprivations of liberty apply to anyone aged 16 
or 17 in any setting, and to anyone aged 18+ who lives in supported living, Shared Lives, 
sheltered housing and their own homes) 

• Have been updated on the implications of the Government’s decision in April 2023 to delay the 
implementation of the Liberty Protection Safeguards 

• Understand the importance of record keeping to support all decisions 

 

Training methods used 
All of our training sessions, whether face-to-face or virtual, are intended to be as interactive as 
possible. Participants are encouraged to ask questions, make comments and bring up their own issues. 
We use lots of different methods including quizzes, case studies, video clips and small group work as 
well as direct teaching. We want participants to leave the session saying “that was really enjoyable – 
and it was directly relevant to my working life.”  

   


